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TABLE 3. DISTRIBUTION OF STAFF HOLDING LONG-TERM APPOINTMENTS BY MAJOR OFFICE, GRADE AND GENDER*
DATA AS OF 31-DEC-2020

Professional and higher cate gory staff

Region Pl P P P P PoD1 D2 ve Torsl oo | Sy 0% | Deea9

} M F T M 13 T M F T M 13 T M F T M F T M F T M F T M F T M " F M " F M F
Headquarters 0 0 0 11 2 33 34 124 208 183 219 402 185 169 354 47 31 8 25 17 42 10 9 19 545 301 1136 | 48.0% 351.0% | 47.6% 52.4% | 48.8% 31.2%
Special programmes
aid coﬂibj:nme 1 J 3 1 0 1 I I [ 2 1 2 E 1 0 1 1] [ 0 1] [ 0 7 & 13 #6.7% | 33.3% | 50.0% 50.0% | 48.0% 510%
:“;;‘:fe”‘e"“ 1 1 2 16 25 41 “ 20 [ 159 61 220 59 27 86 24 7 31 2 4] 2 0 1 1 305 142 447 68.2%  31.8% | 68.4% 31.6% | 66.9% 33.1%
South-East Asia o 0 0 1 0 1 6 3 9 26 11 37 32 31 63 17 3 20 2 0 2 0 1 1 84 49 133 63.20% | 36.80 | 63.3% 36.7% | 63.7%% 36.3%
Europe o 0 0 3 11 19 25 33 58 40 41 81 37 38 75 11 15 26 0 0 0 1 0 1 122 138 260 46.9% £3.1% | 46.0% 54.0% | 46.9%% 53.1%
f::;:::mnean 1 0 1 [ 5 11 24 12 36 45 20 66 42 21 63 18 8 26 7 4 11 1 0 1 145 70 215 67.4%  31.6% | 67.5% 31.1% | 65.4% 34.6%
Western Pacific 0 1] 0 0 4 4 17 28 43 31 36 67 23 25 48 11 7 18 2 0 2 1 0 1 85 100 185 45.9% | 54.1% | 46.8% 53.2% | 50.0%  50.0%
Total 3 [ 9 43 67 110 | 201 231 422 | 487 388 875 | 379 313 692 129 71 200 38 21 59 13 11 24 1293 109§ 2391 | 54.1% 43.9% | 53.8% 46.2% | 54.2% 45.58%
Percentage by grade |333% 66.7% 100.0%)39.1% 60.%% 100.0%(47.6% 524% 100.0% |55 7% 44.3% 100.0% |54 8% 452% 100.0%| 64.5% 355% 100.0% | 644% 356% 100.0% [54.2% 458% 100.0%| 54.1% 459% 100.0%
Percentage of total 0.4% 4.6% | 17.6% 36.6% 28.9% 8.4% | 15% | 1.0% 100.0%

Staff by grade and sex
Country Range P1 P2 P3 P4 P5 P6/D1 D2 Ungraded| All professional staff
M| F|M|[F|M|F|{M|[F|[M|F|M|[F|[M|F|M|[F| M | F | Total

Australia 2022 0i o]l o| 2[4 7| 8i15|7i8|2i2|3[0]0i0]| 24 34 58
China 4663 | 0l ofoflo| 1] 7]siw]4 73 1]1]o0o|1]0] 15 25 40
‘]—“rance \ so68| 0 0] 2| 1] 61172511719 i14] 4 3] 1]2]01]1 57 55 112
|United Kingdom of Great Britain and NorthernIrelnd | 3954 | 1 | 0 | 2 [ 3| 9| 9| 14i17|22125|13i 7| 2]0] 01 63 62 125
|[Russian Federation |23-32|0§0|1 137 2]8i1[3i1[1io0[lo0f2[01]0 16 7 23
|United States of America |188255| 0 J o | o | 3 |11]20|24f41 |28]28|10] 4| 4| 5] 1]1 78 | 102 | 180 |
|Tapan |oa128| oj oo o] 2] 7|s5is]e6efi7]1iofl1]o]1i1] 16 23 39
| Germany 6386 | 0o oo 28|l fi|uis|olo|1]o]| 45 | 39 | 84 |
|Ttaly |s0ss| 0jo | 1|1 ]| 6] 7 [7]7[14j15]3(2|2]0[1]0] 34 | 32 | 66 |

WHO: Human resources: update Workforce data As at 31 December 2020

https://cdn.who.int/media/docs/default-source/human-resources/wha74_hr-update-tables_january-to-december-
2020.pdf?sfvrsn=d3145798_1&download=true
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WHO. UNDP. UNICEF. UNFPA_ UNAIDS%Z % &
Hi 88 : UN System HR Statistics Report 2009 and 2013
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