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The Co-operative
Education

Program WL ERTHAET oY

out co-operative education
Co-operative education, or co-op, is a learning strategy that lets you
alternate your academic studies with paid, relevant work experience in
ur field of study.

Depending on your program area, you can complete three or four 4-month
work terms over the course of your degree. You'll put your academic
knowledge into practice and bring your hands-on experience back to the
classroom. When you graduate, you'll receive a “Co-op” designation on
your parchment.

The benefits of co-op
= Discover your interests and clarify your career goals by trying
different jobs

Benefit from one-on-one coaching from co-op coordinators
Develop professional skills and competencies

Explore job opportunities with employers in Canada and around the
world

Earn income to help finance your education
Establish valuable contacts and connections in your field
Graduate with relevant work experience and a great résumé
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Put your learning in motion.

®W Unjversity
At of Victoria

Co-operative Education
Program and Career Services
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THE 10 CORE COMPETENCIES

At Co-op and Career, we've identified 10 core competencies that are valued across all sectors. For more detailed information
and how to develop these competencies, refer to the individual competency sheets at www.uvic.ca/coopandcareer/

competencykit.

1. Personal management
Personal management means that you understand yourself and are conscious of the implications of your
interactions with others

2. Communication
Communication means that you're comfortable using a broad range of communication styles and you choose appropriate,
effective ways to communicate to different audiences in diverse situations.

3. Managing information
Managing informarion means that you are able to think critically and gather, sort, store and use information to turn data into
knowledge.

4, Research and analysis
Research and analysis means that you use information from a variety of sources—including personal experience and your own
observations—to identify options and solve problems

5. Project and task management
Project and rask management means that you plan, implement, manage and measure projects and tasks in a timely and directed
manner.

6. Teamwork
Teamwork means that you work cooperatively and collaboratively with others to achieve collective goals.

7. Commitment to quality
Commitment to quality means that you take pride in your work and strive for excellence to achieve the best possible results.

8. Professional behaviour
Professional behaviour means you use sound judgment to meet or exceed your guidelines, standards and expectations.

9. Social responsibility

Social i?spm:sr'biﬁry means that you recognize how your beliefs, ethics and actions fit within the context of a greater community.

10. Continuous learning
Continuous learning means that you pursue and apply new knowledge and skills in all of your experiences.

What competencies do education students gain?

Education

Program-specific competencies

Competencies are the skills, knowledge and attributes gained throug)
and life experience. UVic students in the Education program develop
competencies

Professional commitment
Demonstrates reflection on and evaluation of teaching interactions to ir

+  Demonstrates the capacity to share ideas with colleagues, wit
wider community

+  Demonstrates an understanding and acknowledgement in pr|
framework

Professional knowledge
Demonstrates a broad knowledge base as well as in-depth understandin

+  Demonstrates knowledge about educational system (local an
documents
+ D f child and contexty
social, psychological
Demonstrates knowledge of many approaches to teaching ar
pedagogy and perspectives
Demonstrate knowledge about a range of teaching strategied
engage students in effective learming

Professional practice

Demonstrates ability to assess and plan for effective leaming for a wide
capabilities

= Demonstrates systematic analysis of teaching experiences dr
personal reflection

+  Demonstrates the ability to create and maintain safe and chal
students

= Demonstrates strategies and aptitude to establish and maint:
and community

Discover career resources and support Www.u
Find job postings, events and more at learnir|

U“i\:EfSit_y Co-operative E¢
of Victoria | Program and C:

2EHBED10DCore Competency

What competencies do law students gain?

Law

Program-specific competencies

‘Competencies are the skills, knowledge and attributes gained through every work, educational,
wvolunteer and life experience. UVic students in the Faculty of Law develop the following program-specific
competencies

Legal knowledge and skills

Acquires a foundation of legal knowledge and skills needed for the practice of law and for the many pro-
fessional roles in which legal training is invaluable

*  Understands the structure of the Canadian legal system and the legal system in British Columbia
+  Examines the basic framework and functioning of the Canadian constitutional system

*  Develops knowledge of the structure of the courts and the role of the judiciary

Appreciates the function of substantive and procedural law

Investigates the administrative process, the development of tribunals and agencies, and the
interaction of these bodies with the courts

Understands the legislative process and the interpretation of legislation

+ Develops an understanding of criminal law, private law, and administrative law
Understands the forms and functions of major disputing processes, including mediation,
negotiation, and adjudication

Acquires knowledge of basic legal research techniques, using various research tools
Obtains proficiency in legal writing, using preper citation

Demonstrates proficiency in mooting/oral advocacy

Contextual knowledge

A ai ing of

(sacial, economic, historical, philosophical and cultural) in which our legal
system has developed and continues to evolve

= Demonstrates knowledge of the literary traditions, genres and styles in Latin America
= Demonstrates awareness of Latin American literary history and literary movements

Specialized legal training and skills practice
Explores specialized areas of legal training and gains practical experience

*  Acquires substantive legal knowledge in various practice areas, including, administrative law, civil
procedure, evidence, environmental Iaw, corporate law, and, international and comparative law

+ Devel broader legal issues, recognizing the need in the Canadian

legal for a broader ding of and academic focus on Aboriginal legal issues

‘Obtains clinical experience, substantive legal knowledge, and legal skills through the Environmental

Law Centre, the Business Law Centre, and the Law Centre

Demonstrates proficiency with various forms of legal writing, including drafting, memos, and

opinion letters

Demonstrates skills in advocacy, and skills of the lawyer in interviewing, counseling, negotiating and

advacating

University

Vv t Co-operative Education
j of Victoria

Program and Career Services
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