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Table ES1 Total Economic Impact in % of GDP Due To Absenteeism, Presenteeism,
and Early Retirement

2015 2030

Early Absenteeism  Total absenteeism Early Absenteeism + Total absenteeism

retirement due | + presenteeism + presenteeism + retirement due presenteeism  + presenteeism +

to ill health early retirement to ill health early retirement
Australia 2.9% 4.4% 7.3% 3.0% 4.5% 7.5%
Brazil 2.2% 5.1% 7.3% 2.7% 54% 8.1%
China 2.1% 3.3% 5.4% 2.7% 3.7% 6.4%
Colombia 2.3% 4.6% 6.9% 2.7% 4.9% 7.6%
India 2.5% 4.6% 7.1% 2.9% 4.8% 71.7%
Indonesia 2.4% 4.6% 6.9% 3.0% 4.8% 71.7%
Japan 3.2% 3.8% 7.0% 3.9% 4.1% 8.0%
Kenya 1.9% 4.4% 6.3% 2.2% 4.6% 6.8%
Malaysia 1.8% 4.5% 6.3% 2.2% 4.9% 7.1%
Mexico 1.8% 3.5% 5.3% 2.4% 3.5% 5.9%
Peru 2.2% 4.8% 7.0% 2.8% 5.0% 7.8%
Philippines 2.4% 5.1% 7.5% 2.6% 5.2% 7.8%
Poland 3.0% 4.6% 7.5% 3.5% 5.0% 84%
Saudi Arabia 0.7% 5.7% 6.4% 1.0% 6.7% 7.7%
Singapore 2.2% 3.2% 5.4% 2.3% 3.4% 5.7%
South Africa 2.1% 4.7% 6.8% 2.2% 4.9% 7.0%
Turkey 1.8% 5.2% 7.0% 2.4% 5.5% 8.0%
gtg'tfg 3.3% 5.0% 8.2% 3.0% 5.1% 8.1%

Source: Victoria Institute for Strategic Economic Studies estimates.

(LEPT) KEBSITS2016FEHEK "HEALTH AND THE ECONOMY The Impact of Wellness on Workforce Productivity in Global Markets”
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|. Global Trade and Bilateral Relations
11. The concept of “Health and Productivity Management (H&PM)” is also important to improve

productivity and maintain the innovation advantages that the U.S. and Japan currently enjoy.
H&PM can enhance corporate performance and value in capital markets by improving employees’
health, vitality and productivity, and the Councils recognize the importance of advocating for
these concepts together with both governments and other business communities.

MEEEDANILRT T A/ R—3 0 BXE

Section Il: Maintaining Workforce Health and Productivity, Reducing Economic Burdens of
Diseases, and Extending Healthy Life Expectancy

Preventive Care and Health and Productive Management: Create incentives to promote wellness
through preventive care measures, such as use of vaccines and health and productivity
management initiatives inside public and private organizations through systematic process
management and behavioral modification.
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Global Health and Human Resources Knowledge
Partnership 2% (—&F)
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G20 GERMAMNY 2017
BUSINESS 24 DIALTEUE

eAdvanced Medical Technology Association (AdvaMed)
eAstellas, US-Japan

Stepping Up Global Health

Towards Resilient, Responsible .Bayer’ Germany

and Responsive Health Systems eInternational Federation of Pharmaceutical
820 HEALTH INITIATIVE Manufacturers & Associations (IFPMA)

POLICY PAPER 2017

eJapan Medical Imaging and Radiological Systems
Industries Association (JIRA)

eJohnson&Johnson
eMedTechEurope
eMedtronic

ePfizer

ePhRMA US

eUS Chamber %

(LHP) Global Business Coalition®HP http://www.globalbusinesscoalition.org/gbc-health-initiative/
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